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DOUGLAS NOEL NEWELL late of 84 Allumba Street, Howrah,
Tasmania, deceased died on 5 January 2024.

Creditors, next of kin and others having claims in respect of
the property of the abovenamed deceased, are required by the
Executors, MONIQUE ELIZABETH NEWELL and STEVEN
HOLDEN, C/- Roberts & Partners Lawyers, Suite 5a/1 Stanton
Place, Cambridge Tasmania 7170 to send particulars of their claim
in writing to the Registrar of the Supreme Court of Tasmania by 11
July 2024, after which date the Executor may distribute the assets,
having regard only to the claims of which they then have notice.

Dated this fifteenth day of May 2024.

ROBERTS & PARTNERS LAWYERS
Solicitors acting for the Estate

MICHELLE LEANNE JONES late of 15A Mather Place,
Sandford, Tasmania 7020, died on 7 January 2024, single /
Veterinary Nurse/Dog Trainer.

Creditors, next of kin and others having claims in respect of the
property of the abovenamed deceased, are required by the Executor
ROSLYN MAREE JONES, to send particulars to McMullen
Lawyers of First Floor, 2 Bayfield St Rosny Park TAS 7018 or
the Registrar of the Supreme Court of Tasmania by the 15th day
of June, 2024 after which date the Executor may distribute the
assets, having regard only to the claims that she then has notice.

Dated this fifteenth day of May 2024.
MCMULLEN LAWYERS, Solicitors for the Executor

ROSE CHARMAINE SPONG late of 50 Reynolds Road, Midway
Point in Tasmania who died on the 17th day of November 2023.

Creditors, next of kin and others having claims in respect of the
property of the abovenamed deceased are required by the Executor,
PETER CAMERON NASH SPONG, ¢/- Murdoch Clarke of 10
Victoria Street, Hobart in Tasmania to send particulars to the said
Executor and to the Registrar of the Supreme Court of Tasmania on
or before the 15th day of June 2024 after which date the Executor
may distribute the assets, having regard only to the claims of
which the Executor then has notice.

Dated this fifteenth day of May 2024.
MURDOCH CLARKE, Solicitors to the Estate
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KEMP HETEBRY late of Fairway Rise Lifestyle Village, 1
Toogood Drive, Lindisfarne, Tas 7015, died on 5 November 2023,
Retired Retailer / widowed.

Creditors, next of kin and others having claims in respect of the
property of the abovenamed deceased, are required by the Executor
PETER JOHN HETEBRY and ALISON LOUISE WISS, to
send particulars to McMullen Lawyers of First Floor, 2 Bayfield
St Rosny Park TAS 7018 or the Registrar of the Supreme Court
of Tasmania by the 15th day of June 2024 after which date the
Executor may distribute the assets, having regard only to the
claims that he then has notice.

Dated this fifteenth day of May 2024.
MCMULLEN LAWYERS, Solicitors for the Executor

NANCY JOAN GRIERSON late of 'Fairview' 189 Old Forcett
Road, Forcett Tasmania, who died on 23 July 2023.

Creditors, next of kin and others having claims in respect of the
property or estate of the abovenamed deceased are required by the
Executors MICHAEL JOHN GRIERSON and TODD MICHAEL
GRIERSON c/- Dobson Mitchell Allport of 57-59 Harrington
Street, Hobart Tasmania to send particulars of their claim to the
Registrar of the Supreme Court of Tasmania in writing on or before
15 June 2024 after which date the Executors may distribute the
assets, having regard only to the claims of which the Executors
then have notice.

Dated this fifteenth day of May 2024.
DOBSON MITCHELL ALLPORT, Practitioners for the estate

BARBARAELLEN JOLLY late of Barossa Park Lodge Glenorchy,
Tasmania, who died on 25 November 2023

Creditors, next of kin and others having claims in respect of the
property or estate of the abovenamed deceased are required by the
Executor DAVID WILLIAM WAKELING c/- Dobson Mitchell
Allport of 59 Harrington Street Hobart Tasmania to send particulars
of their claim to the Registrar of the Supreme Court of Tasmania
in writing on or before 15 June 2024 after which date the Executor
may distribute the assets, having regard only to the claims of
which the Executor then has notice.

Dated this fifteenth day of May 2024.
DOBSON MITCHELL ALLPORT, Practitioners for the estate

Administration and Probate

NOTICE OF APPLICATION TO RESEAL PROBATE

Notice is hereby given that, after the expiration of 14 days from
the publication hereof, TINA GRACE HARRIS of 19 Bishopgate
Street, Newtown NSW 2042 & MARK ARMSTRONG HARRIS
of 19 Bishopgate Street, Newtown NSW 2042, the executors of
the will of the estate of CASSIE HO CARRINGTON, late of 6
Sapphire Street, Dubbo NSW 2830, deceased, to whom probate
of the said will was granted by the Court of New South Wales on
the 4th May 2024, will apply to the Supreme Court of Tasmania
in its Ecclesiastical Jurisdiction that the seal of the Said Supreme
Court of Tasmania may be affixed to the said probate pursuant to
Part VI of the Administration and Probate Act 1935.

Dated 15/05/2024
ADVOCATE LAWYERS, Acting on behalf of the Applicants

TASMANIAN GOVERNMENT GAZETTE

15 May 2024

Administration and Probate Act 1935
Notice to Creditors

AMANDA JANE BARKER late of 35 Mauds Road, Scotchtown
in Tasmania deceased who died on the 9th day of July 2023.

Creditors next of kin and others having claims in respect of the
property or Estate of the abovenamed deceased are required by
the Executor ROGER GRAEME CANN c/- Cann Legal 11 King
Edward Street, Ulverstone in Tasmania to send particulars of their
claim in writing to the Registrar of the Supreme Court of Tasmania,
GPO Box 167, Hobart in Tasmania 7001 on or before the 19 June
2024 after which date the Executor may distribute the assets,
having regard only to the claims of which they then have notice.

Dated Wednesday, 15 May 2024
CANN LEGAL, Solicitors for the Executor.

Public Trustee

PUBLIC TRUSTEE ACT 1930

Notice is hereby given that the Public Trustee has filed in the
office of the Registrar of the Supreme Court at Hobart an election
to administer the estate(s) of

Winifred Joan Ellims late of 15 Casuarina Crescent Berriedale
in Tasmania Retired/Home Duties/Married Woman deceased

Janice Clare Scarlett late of Queenborough Rise 3 Peel Street
Sandy Bay in Tasmania Retired/Widow deceased

Dated this 15th day of May 2024

Chief Executive Officer
Public Trustee
tpt@publictrustee.tas.gov.au

Professional Standards

Professional Standards Act 2005
Notification pursuant to section 35(5)

I have been notified that the period for which the CPA Australia
Ltd Professional Standards (Accountants) Scheme is in force
in the jurisdiction (being New South Wales) in which the scheme
was prepared has been extended until 20 August 2025, by notice
of the New South Wales Minister dated 19 January 2024 and
gazetted under the corresponding law.

As required by section 35(5) of the Professional Standards Act
2005 (the Act), I therefore give notice of that extension. In
accordance with section 35(1B) of the Act, the scheme remains
in force in relation to Tasmania until that date, or otherwise
determined by that section.

Hon Madeleine Ogilvie MP
Minister for Small Business and Consumer Affairs
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Historic Cultural Heritage

Mental Health

=

Historic Cultural Heritage Act 1995

NOTICE OF REMOVAL OF AN ENTRY OR ENTRIES
FROM THE TASMANIAN HERITAGE REGISTER

In accordance with section 26 (b) of the Historic Cultural Heritage
Act 1995 (the Act), and having considered:

» the objections made under section 23 of the Act; and

Heritage Council

e the submissions made under section 24 of the Act —

in relation to the Tasmanian Heritage Council’s intention to
remove the entry or entries relating to the place or places set
out below, the Tasmanian Heritage Council gives notices that the
following entry or entries has been removed from the Tasmanian
Heritage Register:

Place(s):
THR 4136, Commercial Retail Building, 82 Elizabeth
Street, Launceston

THR 6251, Commercial Retail,
Launceston

THR 6253, Commercial Retail,
Launceston

THR 4137, Commercial Retail,
Elizabeth Street, Launceston

THR 4138, Commercial Retail,
Launceston

THR 4140, Commercial Retail,
Launceston

THR 4141, Commercial Retail, Unit | & Unit 2,Benders
Lane & 96 Elizabeth Street, Launceston

THR 4142, Commercial Retail, 100 -102 Elizabeth Street,
Launceston

THR 4143, Commercial Retail, 100 -102 Elizabeth Street,
Launceston

84 Elizabeth Street,

86 Elizabeth Street,

Unit | & Unit 2, 88

90 Elizabeth Street,

94 Elizabeth Street,

THR 9933, Commercial Retail, 104 Elizabeth Street,
Launceston
THR 4145, Commercial Retail, 106 Elizabeth Street,
Launceston
THR 9934, Commercial Retail, 108 Elizabeth Street,
Launceston
THR 4147, Commercial Retail, 110 Elizabeth Street,
Launceston
THR 9935, Commercial Retail, 112 Elizabeth Street,
Launceston

The reason for their removal is that these entries duplicate the
Heritage Register entry, THR 12069, Commercial terrace, 82 to
I 14 Elizabeth Street & Unit 1,2 Benders Lane, Launceston which
will remain entered in the Heritage Register.

Ms Brett Torossi

Chair
Tasmanian Heritage Council
15 May 2024

MENTAL HEALTH ACT 2013

Notice is hereby given that in accordance with section 138 of the
Mental Health Act 2013, the undermentioned person has been
approved as a medical practitioner for provisions of the Mental
Health Act 2013 within the Chief Psychiatrist’s jurisdictions for
a period of five years commencing on 23 day of April 2024.

DR TSHEPO JACKSON NTOKWANE
DATED this twenty-third day of April 2024

PROFESSOR DINESH ARYA
Chief Psychiatrist

MENTAL HEALTH ACT 2013

Notice is hereby given that in accordance with section 138 of the
Mental Health Act 2013, the undermentioned person has been
approved as a medical practitioner for provisions of the Mental
Health Act 2013 within the Chief Psychiatrist’s jurisdictions for
a period of five years commencing on 23 day of April 2024.

DR ANJITH DIVAKARAN
DATED this twenty-third day of April 2024

PROFESSOR DINESH ARYA
Chief Psychiatrist

MENTAL HEALTH ACT 2013

Notice is hereby given that in accordance with section 138 of the
Mental Health Act 2013, the undermentioned person has been
approved as a medical practitioner for provisions of the Mental
Health Act 2013 within the Chief Psychiatrist’s jurisdictions for
a period of five years commencing on 23 day of April 2024.

DR HUGH OSWALD CLARKSON
DATED this twenty-third day of April 2024

PROFESSOR DINESH ARYA
Chief Psychiatrist

MENTAL HEALTH ACT 2013

Notice is hereby given that in accordance with section 138 of the
Mental Health Act 2013, the undermentioned person has been
approved as a medical practitioner for provisions of the Mental
Health Act 2013 within the Chief Psychiatrist’s jurisdictions for
a period of five years commencing on 2nd day of May 2024.

DR CALEB ERRINGTON MCCULLOUGH
DATED this second day of May 2024

PROFESSOR DINESH ARYA
Chief Psychiatrist

MENTAL HEALTH ACT 2013

Notice is hereby given that in accordance with section 138 of the
Mental Health Act 2013, the undermentioned person has been
approved as a medical practitioner for provisions of the Mental
Health Act 2013 within the Chief Psychiatrist’s jurisdictions for
a period of five years commencing on 2nd day of May 2024.

DR DON CHAMEERA BUDDHIKA RANASINGHA
WEERASEKARA

DATED this second day of May 2024

PROFESSOR DINESH ARYA
Chief Psychiatrist



274
MENTAL HEALTH ACT 2013

Notice is hereby given that in accordance with section 138 of the
Mental Health Act 2013, the undermentioned person has been
approved as a medical practitioner for provisions of the Mental
Health Act 2013 within the Chief Psychiatrist’s jurisdictions for
a period of five years commencing on 7th day of May 2024.

DR HAZLIN BINTI LOCKMAN
DATED this seventh day of May 2024

TASMANIAN GOVERNMENT GAZETTE

15 May 2024

MENTAL HEALTH ACT 2013

Notice is hereby given that in accordance with section 139 of the
Mental Health Act 2013, the undermentioned person has been
approved as a Mental Health Officer for provisions of the Mental
Health Act 2013 within the Chief Psychiatrist’s jurisdictions for
a period of five years commencing on the 1st day of May 2024.

KAITLIN BURLEIGH
DATED this first day of May 2024

PROFESSOR DINESH ARYA PROFESSOR DINESH ARYA
Chief Psychiatrist Chief Psychiatrist
MENTAL HEALTH ACT 2013 MENTAL HEALTH ACT 2013

Notice is hereby given that in accordance with section 138 of the
Mental Health Act 2013, the undermentioned person has been
approved as a medical practitioner for provisions of the Mental
Health Act 2013 within the Chief Psychiatrist’s jurisdictions for
a period of five years commencing on 7 day of May 2024.

DR JONATHAN JING-TIAN JIN
DATED this seventh day of May 2024

Notice is hereby given that in accordance with section 139 of the
Mental Health Act 2013, the undermentioned person has been
approved as a Mental Health Officer for provisions of the Mental
Health Act 2013 within the Chief Psychiatrist’s jurisdictions for
a period of five years commencing on the 1st day of May 2024.

JESSICA SHANE SUTCLIFFE
DATED this first day of May 2024

PROFESSOR DINESH ARYA PROFESSOR DINESH ARYA
Chief Psychiatrist Chief Psychiatrist
MENTAL HEALTH ACT 2013 MENTAL HEALTH ACT 2013

Notice is hereby given that in accordance with section 138 of the
Mental Health Act 2013, the undermentioned person has been
approved as a medical practitioner for provisions of the Mental
Health Act 2013 within the Chief Psychiatrist’s jurisdictions for
a period of five years commencing on 10th day of May 2024.

DR MATTHEW PHILLIP CHARLES COATES
DATED this tenth day of May 2024

Notice is hereby given that in accordance with section 139 of the
Mental Health Act 2013, the undermentioned person has been
approved as a Mental Health Officer for provisions of the Mental
Health Act 2013 within the Chief Psychiatrist’s jurisdictions for
a period of five years commencing on the 1st day of May 2024.

PATRICK JACOB EVANS
DATED this first day of May 2024

PROFESSOR DINESH ARYA PROFESSOR DINESH ARYA
Chief Psychiatrist Chief Psychiatrist
MENTAL HEALTH ACT 2013 MENTAL HEALTH ACT 2013

Notice is hereby given that in accordance with section 139 of the
Mental Health Act 2013, the undermentioned person has been
approved as a Mental Health Officer for provisions of the Mental
Health Act 2013 within the Chief Psychiatrist’s jurisdictions for
a period of five years commencing on the 23 day of April 2024.

Notice is hereby given that in accordance with section 139 of the
Mental Health Act 2013, the undermentioned person has been
approved as a Mental Health Officer for provisions of the Mental
Health Act 2013 within the Chief Psychiatrist’s jurisdictions for
a period of five years commencing on the 7th day of May 2024.

JACOB DAVID HODGES YASODA BHATTA SAPKOTA
DATED this twenty-third day of April 2024 DATED this seventh day of May 2024
PROFESSOR DINESH ARYA PROFESSOR DINESH ARYA
Chief Psychiatrist Chief Psychiatrist
MENTAL HEALTH ACT 2013 MENTAL HEALTH ACT 2013

Notice is hereby given that in accordance with section 139 of the
Mental Health Act 2013, the undermentioned person has been
approved as a Mental Health Officer for provisions of the Mental
Health Act 2013 within the Chief Psychiatrist’s jurisdictions for
a period of five years commencing on the 23 day of April 2024.

ERIN LEE BUTLER
DATED this twenty-third day of April 2024

PROFESSOR DINESH ARYA
Chief Psychiatrist

Notice is hereby given that in accordance with section 139 of the
Mental Health Act 2013, the undermentioned person has been
approved as a Mental Health Officer for provisions of the Mental
Health Act 2013 within the Chief Psychiatrist’s jurisdictions for
a period of five years commencing on the 8th day of May 2024.

ROKHSAR AL NEYADI
DATED this eighth day of May 2024

PROFESSOR DINESH ARYA
Chief Psychiatrist
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MENTAL HEALTH ACT 2013

Notice is hereby given that in accordance with section 139 of the
Mental Health Act 2013, the undermentioned person has been
approved as a Mental Health Officer for provisions of the Mental
Health Act 2013 within the Chief Psychiatrist’s jurisdictions for
a period of five years commencing on the 9th day of May 2024.

MICHAEL VARRY JACQUES
DATED this ninth day of May 2024

PROFESSOR DINESH ARYA
Chief Psychiatrist

MENTAL HEALTH ACT 2013

Notice is hereby given that in accordance with section 139 of the
Mental Health Act 2013, the undermentioned person has been
approved as a Mental Health Officer for provisions of the Mental
Health Act 2013 within the Chief Psychiatrist’s jurisdictions for
a period of five years commencing on the 7th day of May 2024.

PAULINE CAROL HIKAIRO
DATED this seventh day of May 2024

PROFESSOR DINESH ARYA
Chief Psychiatrist

TASMANIAN GOVERNMENT GAZETTE 275

Emergency Management

Emergency Management Act 2006

APPOINTMENT OF MUNICIPAL EMERGENCY
MANAGEMENT COORDINATOR

Notice is hereby given that in accordance with Section 23 of the
Emergency Management Act 2006, the following appointment
has been made for a period of four (4) years commencing on the
date of this Notice.

Rick Dunn,
Municipal Emergency Management Coordinator,
George Town Council.

Dated this 6th day of May 2024.

The Hon. Felix Ellis MP
Minister for Police, Fire and Emergency Management

Emergency Management Act 2006

APPOINTMENT OF MUNICIPAL EMERGENCY
MANAGEMENT COORDINATOR

Notice is hereby given that in accordance with Section 23 of the
Emergency Management Act 2006, the following appointment
has been made for a period of five (5) years commencing on the
date of this Notice.

Richard Heyward,
Municipal Emergency Management Coordinator,
West Tamar Council.

Dated this 6th day of May 2024.

The Hon. Felix Ellis MP
Minister for Police, Fire and Emergency Management

Staff Movements

Permanent Appointments

Agency Duties Assigned Employee Plifel:_?;i&) n DE%S c(;f

Justice Manager, Prisoner Education and Training J Shaw 6 Months 08/07/2024
Justice Alcohol and Drug Clinician and Educator R Keep 6 Months | 20/05/2024
Education, Children and Youth Worker A Comins 6 Months | 06/05/2024
Young People

Education, Children and Senior Communications Consultant G Kennedy 6 Months 07/05/2024
Young People

Education, Childrenand | g poo o Clerk SBhattaThapa | 6 Months | 21/05/2024
Young People

Education, Children and HR Payroll Clerk B Thomson 6 Months 06/05/2024
Young People

Justice Legal Practitioner A Zizek 6 Months 20/05/2024
Natural Resources and =\ g o0 J Murray 6 Months | 02/05/2024
Environment Tasmania

Natural Resources and | o) g o ffcer J Andersen 6 Months | 26/04/2024
Environment Tasmania

Natl..lral Resources anq Reserve Management Policy Officer S Simpfendorfer 6 Months 20/05/2024
Environment Tasmania

Department of Health Registered Nurse M Walker 6 Months 02/06/2024
Department of Health Registered Nurse H Adams 6 Months 08/05/2024
Department of Health Registered Nurse - Community M Mclean 6 Months 29/04/2024
Department of Health Enrolled Nurse C Sweeney Nil 14/04/2024
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Police, Fire and Emergency | \piio2tion Crew J Morrall 6 Months | 17/06/2024
Management
Police, Fire and Emergency Regional Administrative Support Officer E Foster 6 Months 13/05/2024
Management
Education, Children and Commissioning and Sector Engagement Assessor K Kean 6 Months 20/05/2024
Young People
Education, Children and Youth Worker C Young 6 Months 11/06/2024
Young People
Education, Children and Support Worker A Heather 6 Months 27/05/2024
Young People
Treasury and Finance Senior Policy Analyst D Morrison 6 Months 30/05/2024
Department of Health Allied Health Professional - CAMHS H Cook 6 Months 27/05/2024
Department of Health Case Management Consultant - Workplace N Trost 6 Months 20/05/2024

Relations
Department of Health Clinical Lea.d - Community Forensic Mental B Riley 6 Months 07/05/2024
Health Services

Department of Health IT Technician (Rotation) R Burgess 6 Months 06/05/2024
Department of Health Enrolled Nurse C Sweeney 6 Months 14/04/2024
Justice Organisational Change Lead L Heffernan 6 Months 03/06/2024
Education, Children and | oy 414 ga ety Unit Coordinator MLi 6 Months | 06/05/2024
Young People
Education, Children and Child Safety Unit Coordinator A Koshy 6 Months 06/05/2024
Young People
Education, Childrenand | v i, yorker B Trifftt 6 Months | 27/05/2024
Young People
Department of Health Registered Nurse J Morogo 6 Months 26/02/2024
Education, Children and Adult Literacy Support Officer P Healy 6 Months 29/04/2024
Young People
Justice Prison Administration Clerk (VRC-Shift) A McDonald 6 Months 09/05/2024
Education, Children and Canteen Assistant M O’Loughlin 6 Months 29/04/2024
Young People
Education, Children and Education Facility Attendant J Richards 6 Months 29/04/2024
Young People
Education, Children and Education Facility Attendant K Cook 6 Months 29/04/2024
Young People
Education, Children and Education Facility Attendant D Harris 6 Months 29/04/2024
Young People
Education, Childrenand 1 4 2 ion Facility Attendant B Spain 6 Months | 29/04/2024
Young People
Education, Children and Education Facility Attendant V Roberts 6 Months 03/04/2024
Young People
Education, Childrenand 1 g oion Facility Attendant J Eyles 6 Months | 03/04/2024
Young People
Education, Children and Social Worker R Ohia 6 Months | 20/05/2024
Young People
Natural Resources and . . . .

. . Biosecurity Inspector A Chamberlain Nil 07/05/2024
Environment Tasmania
State Growth Projects Leader B Stow Nil 29/04/2024
Education, Children and Digital Inclusion and Adult Learning Coordinator S Brown 6 Months 13/05/2024
Young People
Nat1'1ral Resources anfl Valuer N Derrico 3 Months 13/05/2024
Environment Tasmania
Education, Children and Education Facility Attendant C Keane 6 Months 29/04/2024
Young People
Education, Childrenand | &y - ion Facility Attendant S Ricketts 6 Months | 29/04/2024
Young People
Education, Children and Education Facility Attendant K Upston 6 Months 29/04/2024
Young People
Department of Health Registered Nurse Cardiology A Budha Magar 6 Months 07/05/2024
Education, Children and School Business Manager D Lade 6 Months 19/04/2024
Young People
Education, Children and | pe or Assistant D Smith 6 Months | 29/04/2024
Young People
Police, Fire and Emergency Hydrologist E Kiseleva 6 Months 13/05/2024

Management
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Appointment of Officers
. . . Date of
Agency Duties Assigned Employee Duration Effect
Treasury and Finance Director, Information and Technology Services R Hidding 5 years 12/08/2024
Cessation of Officers and Permanent Employees
Agency Duties Assigned Employee Date of Effect
Department of Health Enrolled Nurse HYe 13/04/2024
Police, Fire and Emergency Spatial Information Officer L Rector 10/05/2024
Management
Department of Health Enrolled Nurse E Thnen 24/04/2024
Natgral Resources anfi Biosecurity Inspector (Detector Dogs) G Rainbird 19/05/2024
Environment Tasmania
Department of Health Registered Nurse N Desai 05/05/2024
Natl.lral Resources an.d Information Officer P Bradley 26/05/2024
Environment Tasmania
Department of Health Executive Assistant E Goulston 10/05/2024
Natural Resources and Visitor Services Officer D Russo 08/05/2024
Environment Tasmania
Department of Health Registered Nurse L Demamiel 30/04/2024
Justice Catering Supervisor M Simpson 13/05/2024
Premier and Cabinet Customer Service Consultant A Byers 14/05/2024
Department of Health Hospital Assistant D Duke 03/05/2024
Department of Health Registered Nurse M Dawkins 21/03/2024
Department of Health Pharmacist A Culic 06/05/2024
Department of Health Food Services Supervisor T Gower 27/04/2024
Department of Health Pharmacist T Sutton 03/05/2024
Department of Health Physiotherapist I Mathewson 26/03/2024
Department of Health Director of Quality Improvement and Patient Safety G Nel 01/05/2024
Extension or Renewal of Fixed-Term Appointments beyond 12 Months
. . Date of
Agency Duties Assigned Employee Term Effect
Premier and Cabinet Customer Service Consultant J Milne 3 months 12/05/2024
Premier and Cabinet Customer Service Consultant J Cavanagh 3 months 12/05/2024
Fixed-Term Appointments of greater than 12 Months
. . Date of
Agency Duties Assigned Employee Term Effect
Justice Organisational Change Lead L Triffett 36 Months 04/06/2024
Natgral Resources anq Senior Policy and Project Officer (Primary S Jahangiri 24 months 11/06/2024
Environment Tasmania Produce Safety)
Justice Audit and Compliance Officer K Grimmond 18 Months 13/05/2024
State Growth Digital Community Specialist E Toone 15 Months 15/05/2024
State Growth Deputy Director, Audience Engagement P Tattersall 36 months 13/05/2024
Natural Resources and Field Officer E Ebbelaar 24months | 08/05/2024
Environment Tasmania
Natl.'lral Resources anfi Senior Natural Values Assessment Officer L Turnbull 24 months 13/05/2024
Environment Tasmania
Natl.lral Resources anq Valuer — Team Leader W Breier 24 months 09/05/2024
Environment Tasmania
Justice Business Services Coordinator S Pakhrin 24 months 27/05/2024
Natgral Resources anfi Senior Management Officer (Aquaculture) J Latham 24 months 13/05/2024
Environment Tasmania
Natt.lral Resources anq Project Support Officer H Venz 24 months 03/06/2024
Environment Tasmania
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Promotion of Permanent Employees

Agency Duties Assigned Employee Date of Effect
Homes Tasmania Applications Support Coordinator J Walton 13/05/2024
Justice Business Systems Support Officer H Singh 10/05/2024
Premier and Cabinet Regional Recovery Officer K Forbes 03/05/2024
Department of Health Senior Consultant - Technical A Wale 07/05/2024
Department of Health Nurse Unit Manager - Northside C Bowkett 06/05/2024
Department of Health Pay Personnel Officer S K C Paudel 06/05/2024
Department of Health Clinical Nurse Consultant - Smoking Cessation Program L Furley 03/05/2024
Premier and Cabinet Manager - Office of the Secretary L Horne 22/04/2024
Justice Senior Investigation Officer L Burk 20/05/2024
Education, Children and . .

Operations Manager - Ashley Youth Detention Centre S Donohue 23/05/2024
Young People
Premier and Cabinet Senior Policy Analyst M Lewis 13/05/2024
Premier and Cabinet Assistant Director K Broombhall 02/05/2024
Department of Health Medical Scientist - Immunohistochemistry S Lim 22/04/2024
Premier and Cabinet Assistant Director T Dwyer 02/05/2024
Education, Children and Senior Consultant Performance T Mulligan 06/05/2024
Young People
Justice Principal Policy Advisor (National Redress Scheme) A Peschar 06/05/2024
Education, Children and Advanced Skills Teacher L Taylor 13/05/2024
Young People
Homes Tasmania Applications Specialist S Russell 10/05/2024
Police, Fire and Emergency Principal Intelligence Systems Officer S Ferguson 13/05/2024
Management
Transfer of Officers

Agency Duties Assigned Employee Transferred Agency ])Eagg c(;f

Department of Health Chief Governance and Risk Officer L Howes Premier and Cabinet 13/05/2024
Transfer of Permanent Employees

Agency Duties Assigned Employee Transferred Agency lﬁg c(:f

Department of Health Youth Worker P Hanek Education 01/07/2024

Promotion Without Advertising

Name: K Anstice-Rafferty

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: < The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

»  Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
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e Current Driver’s Licence

» The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

oo o

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: H Bissett
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: e« The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

*  Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
»  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

2 Identification check

oo o

3 Disciplinary actions in previous employment check.
Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: J Britcliffe
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.
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Essential Requirements: ¢ The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

» Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
»  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

2 Identification check

oo o

3 Disciplinary actions in previous employment check.
Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: ] Brown
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: e« The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

* Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
*  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

oo o

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: < A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: E Choroszy
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Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: ¢ The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

» Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
»  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

oo o

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: L Dolliver
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: e« The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

* Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
»  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

2 Identification check

oo o

3 Disciplinary actions in previous employment check.
Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard
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AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: G Eastaugh

Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: * The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

* Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
»  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

a.  crimes of violence

b sex related offences

c.  serious drug offences

d.  crimes involving dishonesty
e serious traffic offences

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: M Gleeson
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: e« The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

*  Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
» Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

a.  crimes of violence

b sex related offences

c.  serious drug offences

d.  crimes involving dishonesty
e serious traffic offences

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.



15 May 2024 TASMANIAN GOVERNMENT GAZETTE 283

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: T Griffiths

Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: ° The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with

Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

*  Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
*  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

oo o

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: T Hume
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: ¢ The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

*  Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
»  Current Driver’s Licence

» The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

oo o

2 Identification check

3 Disciplinary actions in previous employment check.
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Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: B Igbal
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: * The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

* Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
»  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

2 Identification check

oo o

3 Disciplinary actions in previous employment check.

Desirable Requirements: A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: T Ivory
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: ° The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

*  Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
* Current Driver’s Licence

» The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

oCRpo T
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2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: ¢ A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: P Joyce
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: * The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

* Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
» Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:
a.  crimes of violence
b sex related offences
c.  serious drug offences
d.  crimes involving dishonesty
e.  serious traffic offences
2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: A Kelp
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: ° The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

*  Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
*  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:
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1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

oo o

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: K Kube

Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: * The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with

Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

*  Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
* Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

oo o

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: ¢ A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: T McCall
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: < The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.
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» Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
»  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

a.  crimes of violence

b sex related offences

c.  serious drug offences

d.  crimes involving dishonesty
e serious traffic offences

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: ¢ A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: A Murnane
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: e« The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

» Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
» Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

a.  crimes of violence

b sex related offences

c.  serious drug offences

d.  crimes involving dishonesty
e serious traffic offences

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: J Reilly
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.
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Essential Requirements: ¢ The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

» Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
»  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

2 Identification check

oo o

3 Disciplinary actions in previous employment check.
Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: A Simco
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: e« The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

* Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
*  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

oo o

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: < A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: S Sinclair



15 May 2024 TASMANIAN GOVERNMENT GAZETTE 289

Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: ¢ The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

» Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
»  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

2 Identification check

oo o

3 Disciplinary actions in previous employment check.
Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: A Skrzeczynski
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: e« The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

* Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
»  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

2 Identification check

oo o

3 Disciplinary actions in previous employment check.
Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard
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AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: H Smith

Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: * The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

* Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
»  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

a.  crimes of violence

b sex related offences

c.  serious drug offences

d.  crimes involving dishonesty
e serious traffic offences

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: M Tennant
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: e« The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

*  Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
» Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

a.  crimes of violence

b sex related offences

c.  serious drug offences

d.  crimes involving dishonesty
e serious traffic offences

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.
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State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: C Thorp
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: ° The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

*  Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
*  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

oo o

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: P Upston
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: ¢ The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

*  Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
»  Current Driver’s Licence

» The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

oo o
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2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: ¢ A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: S Vince
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: * The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

* Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
» Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

a.  crimes of violence

b sex related offences

c.  serious drug offences

d.  crimes involving dishonesty
e serious traffic offences

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: K Walters
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: ° The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

*  Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
*  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:



15 May 2024 TASMANIAN GOVERNMENT GAZETTE 293

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

2 Identification check

oo o

3 Disciplinary actions in previous employment check.

Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: G Wordsworth

Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: e« The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

* Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
» Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

a.  crimes of violence

b sex related offences

c.  serious drug offences

d.  crimes involving dishonesty
e serious traffic offences

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: A Armstrong
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: ° The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

* Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
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e Current Driver’s Licence

» The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

oo o

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: M Dean
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: e« The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

*  Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
»  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

2 Identification check

oo o

3 Disciplinary actions in previous employment check.
Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: M Durack
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.
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Essential Requirements: ¢ The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

» Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
»  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

oo o

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard

AGENCY: EDUCATION, CHILDREN AND YOUNG PEOPLE

It is my intention to request the Head of the State Service to exercise discretion to not advertise the following duties in accordance
with section 40 (2) of the State Service Act 2000 and to promote the following permanent employee:

Name: A Heather
Duties Assigned: Support Worker

Description of the Role: Under the supervision of the Manager/Coordinator, provide support to children, young persons and families
who are subject to intervention under the Children, Young Persons, and Their Families Act, with the aim to enable children to grow
up in a safe and supportive environment, including providing transport and supervision of client access visits.

Essential Requirements: e« The Registration to Work with Vulnerable People Act 2013 requires persons undertaking work in a
regulated activity to be registered. A regulated activity is a child related service or activity defined in the Registration to Work with
Vulnerable People Regulations 2014. This registration must always remain current and valid whilst employed in this role and the
status of this may be checked at any time during employment.

» Current Tasmanian Registration to Work with Vulnerable People (Registration Status — Employment)
»  Current Driver’s Licence

* The Head of the State Service has determined that the person nominated for this job is to satisfy a pre-employment check
before taking up the appointment, on promotion or transfer. The following checks are to be conducted:

1 Conviction checks in the following areas:

crimes of violence

sex related offences

serious drug offences
crimes involving dishonesty
serious traffic offences

oo o

2 Identification check
3 Disciplinary actions in previous employment check.

Desirable Requirements: ° A relevant Vocational Education and Training qualification from the Community and Health Sector
training area.

State Service employees aggrieved by this intention may make application to the Tasmanian Industrial Commission for a review under
section 50(1)(b) of the State Service Act 2000. Applications for review are to be lodged with the Tasmanian Industrial Commission
within 14 days of the publication of this notice in the Tasmanian Government Gazette.

Signed: Tim Bullard
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acrodata

Specialist
Digitisation
Services

Acrodata provides the largest scale digital conversion services
in Tasmania - digitising millions of images every month!

Whether it is digitising hard copy business records or other
mediums such as large format plans, micro-film, micro-fiche
or aperture cards, we cater for all requirements.

e document scanning and indexing

¢ legal and litigation support, including e-discovery
e digital printing

e large format plan scanning and printing

e specialists in archival documents

We can offer you solutions to suit your business needs and budget. Store and Digitise
on Demand is a great way to economically digitise large batch records in storage.

Talk to us about what we can do for your business.

@ Mornington, Tasmania 7018 @ 1300 227 632 info@acrodata.com.au

White Ribbon
Australia

Proudly recognised as a White Ribbon accredited workplace
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acrodata

Specialist
Digitisation
Services

Storage, access to and management of large documents like plans
and engineering drawings is an incredibly difficult task. When your
plans and drawings are on paper or aperture cards it is a nightmare

to retrieve, view, print, forward or distribute.

The future has landed! Acrodata and our unique Store and Digitise on
Demand service means you can have any plan or drawing available
when you want it. Acrodata will store, manage, digitise and retrieve

plans, drawings and aperture cards, in the time you request.

Brand new technology producing image quality previously not possible
Digitise and/or Retrieve for less than the cost of a reproduction.

Full digitision of collections with a fixed completion date

Any plan or drawing delivered to you as a digital image immediately on request

Manage the risk of redundant technology limiting your access to vital information.

Digitise your past to protect your future now.

@ Mornington, Tasmania 7018 @ 1300 227 632 info@acrodata.com.au

White Ribbon
Australia

Proudly recognised as a White Ribbon accredited workplace
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If you want to communicate your business’ products and services to governen
there is no better way than advertising in the weekly Government Gazette.

Not only delivered in hard copy format, the gazette is also fully digital, and compatible
across phone, tablet and computer platforms. Full colour and the ability to embed
hyperlinks to your website makes the digital gazette a powerful advertising tool.

Contact us for more information

@ 036210 9631 govt.gazette@acrodata.com.au

DocumentManagement White Ribbon Proudly a White Ribbon accredited workplace
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Disclaimer.

Products and services advertised in this publication are not endorsed by the State of Tasmania and the State does not accept any responsibility for the content or
quality of reproduction. The Contractor reserves the right to reject any advertising material it considers unsuitable for government publication.
Copyright.

The Tasmanian Government Gazette and Tasmanian State Services are subject to the Copyright Act. No part of any material published in the
Tasmanian Government Gazette or the Tasmanian State Services Notices may be reproduced except in accordance with the Copyright Act.
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